Suggested References to Deepen Your Understanding in Areas of Motivation,
Learning and Best Practice
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(Eds.), Learning and motivation in the classroom (pp. 139-164). Hillsdale, NJ: Lawrence Erlbaum.
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& R. Glaser (Eds.), Thinking and learning skills: Vol. 1, Relating instruction to research (pp. 389-416).
Hillsdale, NJ: Lawrence Erlbaum.

Covington, M. V. (1992). Making the grade A self-worth perspective on motivation and school
reform. New York: Cambridge University Press.

Dweck. C. S. (2006). Mindset The new psychology of success. New York: Random House.

Dweck, C. S. (1986). Motivational processes affecting learning. American Psychologist, 41, 1040-

1048.
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Kanter, R. M. (2004). Confidence How winning streaks and losing streaks begin and end. New
York: Crown Business.

Seligman, M. E. P. (1998). Learned optimism How to change your mind and your life. New
York: Pocket Books.
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Caine, R. N., & Caine, G. (1991). Teaching and the human brain. Alexandria, VA: Association for
Supervision and Curriculum Development.

Caine, R. N., & Caine, G. (1997). Education on the edge of possibility. Alexandria, VA:
Association for Supervision and Curriculum Development.

Jensen, E. (1997). Brain compatible strategies. Del Mar, CA: Turning Point Publishing.

Jensen, E. (2006). Enriching the Brain How to maximize every learner’s potential. San Francisco:
Jossey Bass.

Jensen, E. (1998). Teaching with the brain in mind. Alexandria, VA: Association for Supervision
and Curriculum Development.

Jensen, E. (2000). Brain-based learning. San Diego: The Brain Store.

Jensen, E. (2003). Tools for engagement Managing emotional states for learner success. San
Diego: The Brain Store.

Johnson, S. (2004). Mind wide open Your brain and the neuroscience of everyday life. New York:
Scribner

Sax, L (2005). Why gender matters. New York: Broadway Books.

Sprenger, M. (1999). Learning and memory The brain in action. Alexandria, VA: Association for
Supervision and Curriculum Development.
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Learning.

Best Practice

Black , P., & Wiliam, D. (1998). Inside the black box Raising standards through classroom
assessment. London, England: School of Education, King’s College London..

Marzano, R. J., Pickering, D. J., & Pollock,, J.E. (2001). Classroom instruction that works
Research-based strategies for increasing achievement. Alexandria, VA: Association for Supervision and
Curriculum Development.

Stiggins, R. J. (1999). Assessment, student confidence, and school success. Phi Delta Kappan, 81,
191-198.

Stiggins, R. J. (2001). Student-involved classroom assessment. Upper Saddle River, NJ: Merrill
Prentice Hall.

Stiggins, R. J., Arter, J., Chappuis, J., & Chappuis, S. (2004). Classroom assessment for student
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Psychology/Education

Kerr, B. A. (1994) Smart girls A new psychology of girls, women & giftedness. Scottsdale, AZ: Great
Potential Press, Inc.
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