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THE MAC….

An education assessment-focused, non-
profit organization.

A statewide consortium, governed by a 
volunteer board, serving our LEA’s, ESEA’s, 
education associations, SEA, and 
community.

Mission…of the MAC is to improve 
student learning and achievement through 
a system of coherent curriculum, balanced 
assessment and effective instruction. We do 
this by collaboratively…

• Promoting assessment knowledge & 
practice

• Providing professional learning 

• Producing and sharing assessment tools 
and resources
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SESSION OUTCOMES

• Share the vision for the MI Learns Assessment System (ALS)

• Share Status of the System – including details about 
opportunities to learn at variety of ’levels’

• Highlight resources and opportunities presently available

• Engage colleagues in discussion about ideas related to future 
development of aspects of and uses of – the system
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Short publications, 
website, videos, podcasts, 
presentations

Online, self-paced modules    
ALM’s –
fundamentals/foundation

Mini courses, multi topics, in-
depth, competency 
demonstrated

Program of Learning to 
support candidates seeking 
specialist credentials

TBD, possible mixed use of 
learning opportunities pre-
service candidates, their 
professors, supervising 
teachers

Envisioned Continua of Learning Opportunities About Assessment –
ALL stakeholders contribute to health of education system ….
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ASSESSMENT LEARNING MODULES

Ms. Terri Portice
Director of Teaching and Learning 
Reeths-Puffer Schools, Muskegon MI
MAC Board Member 
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DEVELOPING AN ASSESSMENT LEARNING 
SYSTEM FOR EDUCATORS (LEVEL 1)

Purpose: The MAC’s goal is to establish a comprehensive professional learning system where 
teachers/administrators knowledge, attitudes and skills increase around the importance of being assessment 
literate.  The courses provide educators with access to fundamental concepts important to being assessment 
literate.  Our dream would be to have an assessment specialist in every school building in Michigan. 

Format: The content for the series will be available through a self-paced online digital learning 
management system that incorporates a multi-tiered voluntary credit system where educators can learn at 
their own pace, in their own space, while also obtaining documented State Continuing Educational Clock 
Hours.  (SCECHs)

• During the presentation, we will share how the content within the online modules could be used to 
create  a face-to-face professional learning format.  
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DEVELOPING AN ASSESSMENT LEARNING 
SYSTEM FOR EDUCATORS (LEVEL 1)

Audience: The audience for Level I has been developed for a broad range of individuals including 
administrators, teachers and Board of Education members.

Content:  We are continuing to grow the number of courses for this level.  We currently have 8 of 8 of the 
original courses planned for development. completed  Additional course topics have been identified for 
development in 2019-2020 school year.  Some of these topics include: Grading,  Assessments for Students with 
Disabilities, and English Language Learners.  (Funding pending)

Source: Specifications Document MI Learns Assessment System, c.2018, MAC
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DEVELOPING AN ASSESSMENT LEARNING 
SYSTEM FOR EDUCATORS (LEVEL 1)

Status of the Coures: 

• Current Courses Available Include:

• Assessment Systems that Support 21st Century Learners

• Creating a High Quality Balanced Assessment System

• Developing Appropriate Assessments

• Making Meaning from Student Assessments

• Selecting Appropriate Assessments

• Understanding Technical Concepts Used in Student Assessments

• Understanding the Formative Assessment Process 

• Using Assessment Data Well
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Michigan Virtual:  
Professional Learning Portal: 

https://michiganvirtual.org/professionals/mac/

https://michiganvirtual.org/professionals/mac/
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MICHIGAN VIRTUAL (LINK)

https://michiganvirtual.org/courses/professional/?_course_search=MAC
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Online platform course visuals
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ASSESSMENT MINI-COURSES 
(MICRO-CREDENTIALS)

Dr. Lisa Lockman

Director of General Education

Wexford-Missaukee and Manistee ISD

MAC Board Member
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ASSESSMENT MINI-COURSES –
PURPOSE & AUDIENCE

• Overview Purpose of the Mini-Courses is to provide a deeper dive into specific areas of 
content introduced in the Level I modules. Upon completion participants will be able to:

1. Demonstrate competency on a specific topic (earn micro-credential credit); 
2. Use to earn a micro-credential to demonstrate competencies for a CAS or SAS.
3. Demonstrate competency to earn Assessment Apprentice credential (an identified 
set of mini courses).

• The audience are individuals wishing to demonstrate they know and can do something with 
the content provided through the submission of collection of evidence.  Audience may 
include classroom teachers and people who work outside the classroom, but within an educational 
system, i.e., a coach, building administrator, central office administrator, consultant, etc.
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ASSESSMENT MINI-COURSES – COULD SUPPORT A SPECIALIST 
CANDIDATE AS THEY POPULATE A PORTFOLIO WITH ARTIFACTS

CAS  Demonstrated  Exit  Competencies SAS Demonstrated Exit Competencies
• Assessment of Learning / Develop Quality Assessments/ Know the 

Elements/ Interpretation of Results 
• Provide appropriate assessments to an articulated curriculum 

(develop quality classroom assessments)

• Assessment for Learning – teach steps in the FA practices / 
Adjusting Instruction/ Grading Practices 

• Identify, support, maintain a Balanced Assessment System / and 
classroom practices that support learning 

• Developing Quality Classroom Assessments • Determine, provide, coordinate. Facilitate, lead… the PL needs of 
the district 

• Knowledge, skills, and ability to teach or facilitate how to actively 
involve students in the assessment process 

• Report and interpret results to multiple stakeholders (Lead change 
in grading/ reporting, data systems/ Teacher/ Admin Evaluations) 

• Participate/ advocate for policies that support quality assessment 
practices. For example, grading and advocating for fair Teacher 
Evaluation policies/practices 

• Stay current/ be able to translate demands @accountability, public 
policy, guidance, and implications for the district  creative 
approaches to addressing state/ federal requirements) 

• Facilitate and support teachers use of balanced Assessments 
within classrooms 
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ASSESSMENT MINI-COURSES –
FORMAT & TOPICS

• Mini courses are on one specific topic e.g. Learning Targets  They are self-paced 
and can be accessed through a learning management system.  There are required 
assignments that connect the content to the context of the learner.  There will be 
assessment expertise “behind the system” that will provide feedback.   Final 
competency is demonstrated through a submitted collection of evidence.  
Upon successful completion a Micro-credential is awarded. *Several of the courses’ 
culminating performance task, will permit Specialist candidates to populate their portfolio 
with required artifacts.

• 20 topics/courses have been identified, 
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SAMPLE ALIGNMENT BETWEEN ASSESSMENT 
LEARNING MODULE & MINI COURSE TOPICS

Assessment Learning Module

Title 

Making Meaning 

from Student Assessments

In-depth Mini Courses 

Titles

• Summarizing Information

• Analyzing Information

• Conveying Assessment 
Information
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Assessment Literacy Standards met through the Mini Course 
on the topic -- Learning Targets
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ASSESSMENT MINI-COURSES –
STATUS  (LEVEL 2)

• Currently the Mini-Course format has been established

• 9 courses have been developed, 4 have been uploaded to MV

• 4 courses will be field tested 3.14.2019-7.15.2019

• Remaining courses developed Spring/Summer/Fall 2019 (anticipate 
total # 20)

• To participate in Field Test apply here (flyer at MAC exhibit table): 

• https://www.surveymonkey.com/r/QKY59RZ

https://www.surveymonkey.com/r/QKY59RZ


www.michiganassessmentconsortium.org

ASSESSMENT MINI-COURSES

• Each mini-course will align with specific Assessment Literacy 
Standards as well as with the Classroom Assessment Specialist 
and System Assessment Specialist competencies.  

• The courses can be taken individually or within a “short stack” 
of courses, organized by Strands.
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ASSESSMENT MINI-COURSES & ASSESSMENT 
LEARNING MODULES – FUTURE USES

• Future envisioned uses…

• State of Michigan’s various professional associations are in process of 
attempting to “standardize” currency of a micro-credential –

• We see other professional certification programs accepting “short 
stacks” on assessment to meet a portion of their requirements

• Possibly used by pre-service prep programs or with supervising 
teachers during student teacher placement/induction

• Possibly used with current college instructors to inform their practice 
around assessment practices..
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SPECIALIST CREDENTIALS
CLASSROOM ASSESSMENT SPECIALIST
SYSTEM ASSESSMENT SPECIALIST

Dr. Lisa Lockman

Director of General Education

Wexford-Missaukee and Manistee ISD

MAC Board Member



www.michiganassessmentconsortium.org

SPECIALISTS CREDENTIALS (LEVEL III)
PURPOSE

Credentials offer an Opportunity to Demonstrate Proficiency and be 
Recognized as a Specialist in a Field/Role

Level III provides extended assessment learning opportunities through advanced 
coursework:

• To focus study in a selected area of identified assessment need through a 
collaborative inquiry process

• To demonstrate competency through a portfolio of evidence of 
implementation, and

• To share one’s learning through a Capstone Experience & Presentation of 
Learning
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GLOBAL SPECIALIST COMPETENCIES
AUDIENCE

• Classroom Assessment Specialist Competencies
• Demonstrate expert knowledge and implementation of quality assessment practices
• Engage students, parents, peers and other stakeholders in the assessment process
• Model, advocate, collaborate, and lead others in use of quality assessment practices 

• System Assessment Specialist Competencies
• Plan, design, monitor, evaluate the district assessment system to:

• Uses reliable, valid, and fair measures;

• Provides every student with equitable access to a world class education 

• Meets accountability needs/demands of the governing body overseeing the education system

• Identify and provide professional learning for all (district and building administrators, teachers, 
students, parents/guardians, and policymakers) to use assessment literate practices. 

• Use and report assessment results to support the educational outcomes at the district, school, 
classroom, and individual student levels.
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SPECIALISTS CREDENTIALS (LEVEL III)
WHAT MAKES A SPECIALIST…

The content for Level III has been developed for educators with extensive 
assessment knowledge who will serve in a leadership role within their school 
or district.

Participants interested in being recognized as Assessment Specialists will have the 
opportunity to engage deeply in the Level I/II content through engaging in work-
based, relevant assessment-related tasks. 
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PORTFOLIO OF EVIDENCE, CAPSTONE EXPERIENCE (LEVEL III)
NECESSARILY INCLUDE ARTIFACTS & PROBLEMS OF PRACTICE THAT DEMONSTRATE 
THESE DISCIPLINARY COMPETENCIES

CAS  Demonstrated  Exit  Competencies SAS Demonstrated Exit Competencies
• Assessment of Learning / Develop Quality Assessments/ Know the 

Elements/ Interpretation of Results 
• Provide appropriate assessments to an articulated curriculum 

(develop quality classroom assessments)

• Assessment for Learning – teach steps in the FA practices / 
Adjusting Instruction/ Grading Practices 

• Identify, support, maintain a Balanced Assessment System / and 
classroom practices that support learning 

• Developing Quality Classroom Assessments • Determine, provide, coordinate. Facilitate, lead… the PL needs of the 
district 

• Knowledge, skills, and ability to teach or facilitate how to actively 
involve students in the assessment process 

• Report and interpret results to multiple stakeholders (Lead change 
in grading/ reporting, data systems/ Teacher/ Admin Evaluations) 

• Participate/ advocate for policies that support quality assessment 
practices. For example, grading and advocating for fair Teacher 
Evaluation policies/practices 

• Stay current/ be able to translate demands @accountability, public 
policy, guidance, and implications for the district  creative approaches 
to addressing state/ federal requirements) 

• Facilitate and support teachers use of balanced Assessments within 
classrooms 
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WHAT SPECIALIST CANDIDATES GET…
& WHAT THE CANDIDATES DO…

Program Support

• Assessment expert coach 

• ALM’s & Level II mini courses

• Blended learning, cohort possibility

• Current topic sessions/webinars

• PL about Collaborative Based Inquiry

Demonstrate Competencies

• Capstone Experience (applied & 
integrated)

• Portfolio of evidence 

• Presentation of Learning

• Demonstrated knowledge of 
literature & research*

Program Support & Methods to Demonstrate 
Competencies – under development – not yet finalized
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PROFESSIONAL 
LEARNING 
STANDARDS

Level III of Michigan’s  Assessment 
Learning System Is aligned to 
Learning Forwards 2011 revised 
Professional Learning Standards
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REVIEW & DISCUSSION
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LEVEL 1

• Purpose:  Access to fundamental concepts 
important to assessment literacy

• Format: Online, self-paced, non-facilitated

• Audience: Broad (teachers, admins, board 
members, others)

• Credit: SCECHs available

• Content: Aligned to Michigan Assessment 
Literacy Standards

• Status: 8 available through Michigan Virtual 
(MV); 

Assessment 
Learning 
Modules

Source:  Specifications Document: MI Learns Assessment System, c.2018, MAC



www.michiganassessmentconsortium.org

LEVEL 2

• Purpose:  Demonstrate competency in one or 
more assessment topic

• Format: Online, self-paced, required assignments, 
collected evidence, expert feedback

• Audience: Educators; those seeking CAS or SAS 
(Level 3); seeking Assessment Apprentice credential; 
bundling a short-stack for other programs.

• Credit: SCECHs; micro-credential; bundle to earn 
Assessment Apprentice credential

• Content: Aligned to Michigan Assessment Literacy 
Standards & CAS/SAS competencies

• Status: 9 courses developed, field test starts 
3.14.2019 11-12 courses available  2020.

Mini-Courses

Source: Specifications Document: MI Learns Assessment System c 2018  MAC
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LEVEL 3

• Purpose:  Obtain one of two credentials:

• System Assessment Specialist (SAS)

• Classroom Assessment Specialist (CAS)

• Format: Blended learning; applied learning

• Program Support—expert coach,  Mini-courses/ALM’s 
current topic sessions/webinars, PL about CBI, optional 
cohort

• Demonstrated Competency—capstone, portfolio of 
evidence, Presentation of Learning, command of literature

• Audience: Educators; those seeking career 
advancement and credentials

• Content: Aligned to Assessment Literacy Standards

• Status: CAS/SAS exit outcomes identified

Assessment 
Specialist 

Credentials

Source:  Specifications Document: MI Learns Assessment System, c.2018, MAC
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THANK YOU – PLEASE CONTACT US TO 
FURTHER THE DISCUSSION

Lisa Lockman  llockman@wmisd.org

Terri Portice porticet@reeths-puffer-puffer.org

mailto:llockman@wmisd.org
mailto:porticet@reeths-puffer-puffer.org
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